
MEDICAL EMPLOYEE BENEFIT PRODUCT OPTIONS:                                                                                                                                     

WE TYPICALLY HAVE SEVERAL PLAN OPTIONS FOR EACH OF OUR HIGH LEVEL PRODUCT OFFERINGS, 

ENSURING WE HAVE AN OFFERING TO MEET THE NEEDS OF YOUR UNIQUE BUSINESS 

PREFERRED PROVIDER 

ORGANIZATION (PPO) 

 Allows members to go directly to any in-network provider. There is no need to 

choose a primary care physician (PCP) or get a referral to see other doctors. 

SELECT PPO  This type of plan works as a PPO, but the network, while high quality and still 

very large, typically is smaller than our standard PPO plans. 

HEALTH 

MAINTENANCE 

ORGANIZATION 

(HMO) 

 Requires members to choose a PCP, and a referral is required to see other doctors. 

SELECT HMO  This type of plan works as a HMO, but the network, while high quality and still 

very large, typically is smaller than our standard HMO plans. 

HIGH DEDUCTIBLE 

HEALTH PLAN (HDHP) 

 A high-deductible health plan features higher deductibles (up-front costs the member pays before 

plan contribution begins) than traditional plans and are typically paired with a Health Savings 

Account (HSA).  An HSA is a bank account, specifically for health expenses, members can fund with 

pre-tax dollars and use to pay for qualified health care expenses, including prescriptions. The 

combination of an HDHP with an HSA or another type of health account are also referred to as 

consumer-driven health plan (CDHP). 

HEALTH 

REIMBURSEMENT 

ACCOUNT (HRA) 

 An HRA is an HDHP paired with an Employer-funded health savings account to 

help pay for covered costs. This is used with a CDHP and requires the deductible 

to be paid first. Typically the employee pays a deductible before they can tap into 

the employer funded health savings account to cover additional expenses. 

ANTHEM BALANCED 

FUNDING (ABF) 

 *Available for groups with 50+ employees (some states do offer below 50).  With 

Anthem Balanced Funding, businesses have predictable monthly payments and a 

limit to their financial responsibility. They also have the flexibility of a self-funded 

plan and can get money back if their claims experience is favorable.  

FUNDING OPTIONS  *Available for groups with 100+ employees.   

The most common type of alternative funding plans we offer is:  

Administrative Services Only (ASO), which is Self-funded.  While the fixed 

monthly costs for these funding options are significantly lower than for fully 

insured plans, the financial risk is also greater. We recommend these types of 

funding plans for groups that are large enough and have the financial resources to 

tolerate significant fluctuations in monthly claims costs.   Note, we also offer Stop-

Loss options that allow you to put a threshold on the maximum amount of claims 

costs you pay annually. 
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GROUP RETIREE 

SOLUTIONS (GRS) 

 Anthem has solutions that offer a suite of comprehensive health care and 

prescription drug plans that can meet the changing and growing needs of your 

retiree population.  We offer a variety of funding options, PPOs and HMOs at 

varying price points, a broad network of providers, a full suite of health and 

wellness programs as well as supplemental benefits such as dental, vision and 

hearing. 

Group Retiree Solutions  

LABOR AND TRUST  Anthem Labor and Trust ensures Taft-Hartley and multiemployer funds have the 

coverage they need at an affordable price. Our breadth of experience allows us to 

provide a better future for you. Learn about cost-effective options that preserve 

rich benefits for your union members.  

 

   

 

https://www.anthem.com/wps/portal/ahpegretiree?content_path=shared/noapplication/f5/s0/t0/pw_b136728.htm&na=egr&rootLevel=2&label=&rootLevel=2
https://laborandtrust.anthem.com/
https://laborandtrust.anthem.com/

